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Annexure-G to the Board’s Report

BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORTING

(Business Responsibility and Sustainability Reporting (BRSR) is the practice of companies disclosing information about their 
environmental, social, and governance (ESG) performance. It goes beyond financial reporting to provide stakeholders with 
a comprehensive view of a company’s non-financial impacts and contributions to sustainable development. BRSR covers 
topics such as environmental impact, social responsibility, and governance practices, aiming to promote transparency and 
accountability.)

SECTION A: GENERAL DISCLOSURES

Sr. 
No.

Particulars

Corporate Identity Number (CIN) of the Listed Entity

Name of the Listed Entity

nd

Registered office address

India.

Corporate address

India.

E-mail

st st

BSE Limited

Name and contact details (telephone, email address) 
of the person who may be contacted in case of any 
queries on the BRSR report

 
 

Email Id: 

report made on a standalone basis (i.e. only for the 
entity) or on a consolidated basis (i.e. for the entity and 
all the entities which form a part of its consolidated 
financial statements, taken together).

Standalone Basis

Name of assurance provider

Sr. 
No.

Description of Main Activity Description of Business Activity % of Turnover of the entity

Sr. 
No.

Product/Service NIC Code % of total Turnover Contributed
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Location Number of plants Number of offices Total

National

International -

 Locations Number

 National (No. of States) **

 International (No. of Countries)

Sr. 
No.

Particulars
Total Male Female

(A) No. (B) % (B / A) No. (C) % (C / A)

Total employees (D + E)

Total workers (F + G)

Sr. 
No.

Particulars
Total Male Female

(A) No. (B) % (B / A) No. (C) % (C / A)

 Participation/Inclusion/Representation of women

 Particular
Total No. and percentage of Females

(A) No. (B) % (B / A)

Key Management Personnel Changes:
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Turnover rate for permanent employees and workers

Particular (Turnover rate in current FY) (Turnover rate in previous FY)
(Turnover rate in the year prior 

to the previous FY)

Male Female Total Male Female Total Male Female Total

- -

(a)  Names of holding / subsidiary / associate companies / joint ventures

Sr. 
No.

Name of the holding/subsidiary 
/ associate companies / joint 
ventures (A)

Indicate whether holding/
subsidiary/ Associate/ 

Joint Venture

% of shares held 
by listed entity

Does the entity indicated 
at column A, participate in 
the Business responsibility 

initiatives of the listed entity? 
(Yes/No)

Subsidiary No

Subsidiary No

No

Changes in investment in subsidiary/associate companies during the year:
 

Yes

b. Net worth (in Rs.)

Business Conduct:

Stakeholder 
group from whom 
the complaint is 
received

Grievance 
Redressal 

Mechanism 
in Place 

(Yes/No) * 

Current Financial Year Previous Financial Year

Number of 
complaints 
filed during 

the year

Number of 
complaints pending 

resolution at the 
close of the year

Remarks

Number of 
complaints 
filed during 

the year

Number of 
complaints pending 
resolution at close 

of the year

Remarks

Communities Yes - -

Investors (other than 
shareholders)

Yes - -

Shareholders Yes - -

Employees and 
workers

Yes - -

Customers Yes - -

Yes - -

Yes - -
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Stakeholder 
group from whom 
complaint is 
received

Communities

Grievance Redressal Mechanism Policy
on the Company’s website at 

Investors (other than 
shareholders)

Shareholders

Employees and 
workers

Customers

  Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social 
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or 
mitigate the risk along-with itsfinancial implications, as per the following format

Sr.
No.

Material 
issue 
identified

Indicate 
whether 

risk or 
opportunity 

(R/O)

Rationale for identifying the 
risk / opportunity

In case of risk, approach to 
adapt or mitigate

Financial implications of 
the risk or opportunity 
(Indicate positive or negative 
implications).

Innovation
staying competitive and 
current can be achieved 
through product design and 
innovation. By embracing 
emerging technologies 

manufacturers can seize new 
market prospects and enhance 
their operational efficiency 

and manufacturing processes 
hold the potential to reduce 
the industry’s environmental 
footprint.

investing in new innovative 
technologies across spinning, 
weaving and processing to 
bring

opportunity to leverage is 
th goal 

relevant for customers.

In this increasingly 
competitive environment, 
customers value product 
design and innovation- they 
prefer to work with suppliers 
who offer them innovation 
across process, products and 
costs.

Carbon 
Emissions & 
Energy

R

notably to its carbon footprint. 
Besides greenhouse gases 

process might also release 
other air pollutants such as 

airborne substances.

initiated usage of sustainable
fuels like biomass for 

is replacing coal thereby 

Company is increasing 
the usage of energy from 
renewable resources (solar 

energy consumption.

Brands globally have high 

an opportunity in terms of 
increase in business as brands
have favourable outlook 
towards Company’s 
environmental initiatives.
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Sr.
No.

Material 
issue 
identified

Indicate 
whether 

risk or 
opportunity 

(R/O)

Rationale for identifying the 
risk / opportunity

In case of risk, approach to 
adapt or mitigate

Financial implications of 
the risk or opportunity 
(Indicate positive or negative 
implications).

R
in production processes. 
Businesses with operations 
that consume large amounts 
of water may encounter 
increased risks of operational 
interruptions due to water 

a surge in water procurement 
costs and capital investments. 
Concurrently, manufacturing 
activities produce process 
wastewater that needs to be 
treated prior to discharge. 

quality standards could lead 

regulatory compliance and 
mitigation.

wastewater recovery facility.

business, water conservation 
is viewed positively by 

Company will be a preferred 
supplier to these customers.

R
a by-product of a company’s 
operational activities, 
machinery maintenance, 
and administrative 
tasks. Inadequate waste 
management could lead to 
air pollution, climate change, 
and a range of direct and 
indirect consequences on the 
ecosystem. It may also pose 
health and safety risks.

re-use process waste as well as 
post industrial waste.

In order to meet sustainable 
goals companies around 
the globe are preferring to 
work with suppliers who can 
offer fabrics with recycled 

meets with these categories 
and will continue to meet in 
future and gain more business 
opportunities.

Responsible
Chemical

R
pose threats to the health and 
safety of both employees and 
consumers who interact with 
the products.
Various nations enforce 
limitations or prohibitions 
on the usage of certain 
substances, and non-
compliance with these 
regulations can lead to legal 

Company is responsible for 
controlling any risks associated 
with storage and manipulation 
of hazardous chemicals. 
Inappropriate handling of 
these substances, including 
spills, can inflict damage on 
the environment and human 
health, while also

fines and potential damage to 
its reputation.

has resulted in our facilities 
getting certified for credible 

rd 
party auditors.

It can have a very large 
negative impact in terms of 

not complied with.
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Sr.
No.

Material 
issue 
identified

Indicate 
whether 

risk or 
opportunity 

(R/O)

Rationale for identifying the 
risk / opportunity

In case of risk, approach to 
adapt or mitigate

Financial implications of 
the risk or opportunity 
(Indicate positive or negative 
implications).

Employee R Greater employee retention 
often signifies effective 
company policies and 
practices. Conversely, a high 
rate of employee turnover
could signal low employee 
satisfaction to potential 

welfare can enhance team 
morale and lower
costs associated with 
recruitment and new employee 
integration.

safety & skill upgradation 
training was given to all the 
employees of the Company.

Rights
R Violation of human rights can 

lead to legal consequences, 
reputational damage, and loss 
of investor confidence.

dignity, fairness, and human 

procedures in place including 
an internal code of conduct.

Quality & 
Safety

R
safety and product quality 
is of utmost importance for 
any business. Emphasizing 
product quality and safety 
not only helps the sector 
enhance its reputation, but 
also builds customer loyalty, 
gains a competitive advantage, 
reduces liability risks and 
ensures compliance with 
regulations. By investing in 
the quality and safety of their 

can secure their long-term 
success and sustainability.

System in

inspection of goods before 

have been ‘Zero’ incidents of 
product recall on account of 
safety.

It can have a very large 
negative impact in terms of 
loss of business if the safety 
and quality standards are not 
met.

Safety

R
and safety of workers can 
lead to financial penalties and 
legal consequences. Serious 
incidents can result in severe 

due to legal or regulatory 

and downtime, which in turn 

reduce profitability.

empowered safety team at 
the locations of the Company. 
It has implemented the right 
processes and takes up regular 
training sessions backed up by 
safety drills. Safety monitoring 
metrics
like:

and

are regularly monitored and 

It can have a very large 
negative impact in terms 
of loss of business if the 
workplace health and
safety standards are not met.

Corporate
Governance 
Compliances

R Non-compliance can result in 
legal and financial penalties

Implementing a robust 
compliance framework and 
conducting regular audits to 
mitigate risks
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

Sr. 
No

Disclosure Questions

 

Yes Yes Yes Yes Yes Yes Yes Yes Yes

b Yes Yes Yes Yes Yes Yes Yes Yes Yes

c

Yes Yes Yes Yes Yes Yes Yes Yes Yes

Yes Yes No Yes Yes Yes No No No

Name of the national and international codes/certifications/

BIS) adopted by your entity and mapped to each principle.

- - - - - - - - -

Yes Yes Yes Yes Yes Yes Yes Yes Yes

established policies.
 

 Employees and workers will continue to be provided with health and safety benefits. 
 

 
 

 
 

Below mentioned Director of our entity is responsible for 
decision-making on sustainability related issues .

climate change, promoting responsible consumption and production, and ensuring access to clean water and 

strategies to address them.

facility, which enables us to treat and reuse process water, reducing water wastage.

resulting in zero product recalls due to safety concerns.

support of all our stakeholders, we will achieve our ambitious sustainability goals.



JINDAL WORLDWIDE LIMITED

8

 

 Vice Chairman and Managing Director

 If Yes please provide details
 Below mentioned Director of our entity is responsible for decision-making on sustainability related issues.

 
 Vice Chairman and Managing Director

 

 
Subject for Review

Indicate whether review was undertaken by 
Director/Committee of the Board/Any other Committee

a.

amendments. Each policy is reviewed at least once a year, with performance against certain policies typically assessed on a 

the policy document or as needed.

b. Compliance with statutory requirements of relevance to the 
principles and rectification of any non-compliances

Committee of the Board

submitted to the Board on a quarterly basis.

 

 
Subject for Review

Frequency (Annually / Half yearly /Quarterly/ Any other-
please specify)

a.

b. Compliance with statutory requirements of relevance to the 
principles and rectification of any non-compliances

Quarterly

No No No No No No No No No

If yes, provide name of the agency.

organization, including policy and procedural implementation, document management and record-keeping, ensuring our compliance 
with the respective standards or audits.

covered by a policy, reasons to be stated:

(Yes/No)

implement the policies on specified principles (Yes/No)

resources available for the task (Yes/No)

compliance with applicable laws and regulations, fair dealings with stakeholders, and effective governance through robust 

business practices.)
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Essential Indicators:

Segment

Total number 
of training and 

awareness 
programmes held

Topics/principles covered under the training and their impact

%age of persons in 
respective category 

covered by the 
awareness programmes

Board of 
and obligations at the time of their appointment /re-appointment, 
along with various policies of the Company.

and norms followed by the Company for environment, health & 
safety etc.

Industry, market trends, level of competition and Regulatory 

and manufacturing unit.

Key 

Employees 
other than such as elimination of unacceptable labour practices like child labour, 

reuse, recycling, equal opportunities, non-discrimination, grievance 
Redressal, elimination of unacceptable labour practices like child 

environment management systems, chemical handling & usage, code 
of conduct etc.

 

Monitory

Particular
NGRBC 

Principle

Name of the regulatory/ 
enforcement agencies/ 

judicial institutions

Amount (In INR) 
(For monitory Cases 

only)
Brief of the Case

Has an 
appeal been 
preferred? 

(Yes/No)

SEBI (NSE & BSE) ` Refer to the Corporate 
Governance Report for 

No

Settlement - - - - -

Compounding fee - - - - -

Non Monitory

Particular
NGRBC 

Principle

Name of the regulatory/ 
enforcement agencies/ 

judicial institutions
Brief of the Case

Has an 
appeal been 
preferred? 

(Yes/No)

Imprisonment - - - -

- - - -

Case Details Name of the regulatory/ enforcement agencies/ judicial institutions

- -
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 If Yes, provide details in brief : 

comprehensive anti-corruption and anti-bribery measures throughout our global operations, ensuring full compliance with all applicable 
laws and regulations. 

  

 

Particular

Employees

Case Details
Number Remark Number Remark

- -

- -

 No corrective actions were required to be taken

Particular

Number of days of accounts payable

advances & investments, with related parties, in the following format:

Parameter Metrics

Concentration 
of

- -

b. Number of trading houses where purchases are made from - -

trading houses
- -

Concentration
of Sales

-

b. Number of dealers / distributors to whom sales are made -

distributors
- -

Share of

loans & advances)

d. Investments
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Leadership Indicators:

Total number of awareness 
programmes held

Topics / principles covered under 
the training

% age of value chain partners covered (by value 
of business done with such partners) under the 

awareness programmes

- - -

 
Yes

situations where their interests might conflict with the interests of the Company.

in any transaction or matter that directly affects the Company.

the environmental impact of their activities and ensure that their products and services are safe for consumers and the 
environment.)

Essential Indicator

Sr.
No.

Particular
Details of improvements in environmental and social 

impacts

No

(a)

(b) E-waste

(c)

(d)

NA
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conditions, fair wages, and opportunities for career development to all employees in their value chains, including suppliers, 
contractors, and temporary workers.)

Essential Indicators

Category

% of employees covered by

Total 
(A)

Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities

Number 
(B)

%  
(B / A)

Number 
(C)

%  
(C / A)

Number 
(D)

% 
(D / A)

Number 
(E)

%  
(E / A)

Number 
(F)

% (F / A)

Category Total 
(A)

Health insurance Accident insurance Maternity benefits Paternity Benefits Day Care facilities

Number 
(B)

% (B / 
A)

Number 
(C)

% (C / A)
Number 

(D)
% (D / A)

Number 
(E)

% (E / A)
Number 

(F)
% (F / A)

Male

Female

Total

Male

Female

Total

Benefits

No. of 
employees 
covered as 
a % of total 
employees

No. of workers 
covered as 
a % of total 

workers

Deducted and 
deposited with 
the authority 

(Y/N/N.A.)

No. of 
employees 
covered as 
a % of total 
employees

No. of 
workers 

covered as 
a % of total 

workers

Deducted and 
deposited with the 
authority (Y/N/N.A.)

Yes Yes

Gratuity

ESI Yes Yes

- - - -
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Yes

inclusivity, continually striving to create an even more accommodating and supportive workplace for all employees.

Yes

 

discrimination based on race, caste, religion, colour, marital status, gender, age, nationality, ethnic origin, disability, 

upholds principles of social responsibility and employee welfare, fostering a vibrant and diverse workplace that promotes 

with equal opportunities.

Gender
Permanent Employees

Return to work rate Retention Rate Return to work rate Retention Rate

Category Yes/No If Yes, then give details of the mechanism in brief

Yes

staff, are encouraged to discuss issues informally with their line managers. 

representatives to management.

Committee and Internal Complaints Committee to handle workplace 

committee and union meetings provide additional platforms for employees 
to voice their concerns.

Yes

Yes

Yes

Category
Total employees 

/ workers in 
respective category 

(A)

No. of employees 
/ workers in 

respective category, 
who are part of 

association(s) or 
Union (B)

% (B/A)

Total 
employees 
/ workers in 
respective 

category (C.)

No. of employees / workers 
in respective category, who 
are part of association(s) or 

Union (D)

% (D/C)

Male

Female

Male

Female
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Category Total
(A)

On Health and 
Safety Measures

On Skill 
Upgradation

Total (D)

On Health and 
Safety Measures

On Skill 
Upgradation

Number 
(B)

% (B / A)
Number 

(C)
% (C / A)

Number 
(E)

% (E / D)
Number 

(F)
% (C / D)

Category
Total (A) No. (B) % (B / A) Total (D) No. (E) % (E / D)

a.  
(Yes/ No)

Yes

If Yes, the Coverage such systems?

mitigate health and safety risks for all stakeholders. It ensures safe working procedures and practices for operation, 
maintenance, inspection, and emergency situations.

b.
basis by the entity?

Identified hazards and associated risks are managed using specific operational control measures.

strategies are developed to reduce potential risks.

c.
such risks? (Yes/ No) 

Yes

d.  Do the employees/ workers of the entity have access to non-occupational medical and healthcare services?  
(Yes/ No)

Yes
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Safety Incident/Number Category*

Employees

Employees

No. of fatalities Employees

Employees

 *Including in the contract workforce

control processes and unit operations as part of our safety enhancement efforts. Regular safety audits are conducted at 
our plants to identify and rectify any safety gaps that may arise.

tender services.

fire protection systems have been strategically installed throughout our premises.

  In prioritizing emergency preparedness, we conduct regular training sessions, mock drills, safety talks, and seminars 

necessary knowledge and skills to effectively manage emergencies.

           

Particulars Filed during 
the year

Pending 
resolution at 

the end of 
year

Remarks
Filed during 

the year

Pending 
resolution at 

the end of 
year

Remarks

- -

- -

Particulars % of your plants and offices that were assessed (by entity or statutory authorities or third parties)

 No significant risks or concerns were highlighted in the assessment.

Leadership Indicators

 (A) Employees (Y/N) Yes

  Yes
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perspectives of all stakeholders, including shareholders, employees, customers, suppliers, and the communities in which they 

Essential Indicators

perceptions to identify the changing risk and opportunity landscape associated with our business.

departments to address key business issues related to the Environment, Social, and Governance (ESG) dimensions of our 

  employees and workers,

  investors

  shareholders, government, and regulators,

  vendors, customers, and dealers,

  bank and financial institution, and the community.

Stakeholder 
Group

identified as 
Vulnerable & 

Group

Channels of 
communication Frequency of 

engagement 

yearly, Quarterly, 

specify)

Purpose and scope of engagement including 
key topics and concerns raised during such 
engagement

Shareholders 
and
investors

No  
 Email
 
 
 Quarter Stock

based, Real-time

 
 Long term growth and sustainability
 
 Corporate disclosure

Customers No  Newsletter 
Quarterly, Need 

based, Real-time

 
 
 Customer Engagement

Suppliers No  Newsletter
 
 

yearly, Need-based, 
Real-time

 
w.r.t. quality/ cost/ delivery etc. 

Local 
Community

No  CSR partnerships
 Community welfare   

 programmes

 Community engagement
 Building sustainable relationship

Employees No  
 Internal  

 communications
 Emails
  

 development  
 programmes

based
 Share organization’s vision and goals
 

satisfaction
 Employee engagement
 Learning and development/ growth and benefits
 
 

Government 
and
Regulators 

No  
 
  Regulatory 

compliance  related 
filings and 
submissions

Need Based  
compliance and

 Regulatory landscape
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in their operations and value chains.)

Essential Indicators

Benefits

Total (A)

No. of 
employees/ 

workers 
covered (B)

% (B / A) Total (C)

No. of 
employees/ 

workers 
covered (D)

% (D / C)

Category
Total (A)

Equal to Minimum More than 

Total (D)

Equal to Minimum More than 

No. (B) % (B /A) No. (C) % (C /A) No. (E) % (E /D) No. (F) % (F /D)

Permanent

Permanent

 a. Median Remuneration/wages:

Particular
Male Female

Number
Median remuneration/ salary/ 
wages of respective category

Number
Median remuneration/ salary/ 
wages of respective category
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 b. Gross wages paid to females as % of total wages paid by the entity, in the following format:

Particulars

Yes 

committee to address related issues effectively.

Particulars Filed during 
the year

Pending 
resolution at 

the end of 
year

Remarks
Filed during 

the year

Pending 
resolution at 

the end of 
year

Remarks

- -

- -

Child Labour - -

- -

- -

- -

Particulars

reporting such incidents are deemed unacceptable, and all reported cases undergo thorough investigations.

protecting complainants from any unfair adverse actions.

 No
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Name of the Assessment % of your plants and offices that were assessed (by entity or statutory authorities or third parties)

Child labour 

-

 No Such Significant risk has been identified during the assessment.

Leadership Indicators

of our business processes. 

as forced labour, human trafficking, child labour, discrimination, freedom of association, collective bargaining, and equal 

people, migrant workers, third-party employees, and local communities. By protecting employee rights, supporting gender 
equality, and positively impacting the communities we engage with, we demonstrate our unwavering commitment to 
upholding human rights at every level of our operations. 

Yes

enhance this inclusivity. 
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and rehabilitate degraded ecosystems.)

Essential Indicators

Parameter

  

Energy consumption through other sources (C.)

From non-renewable sources (GJ)

- -

Energy intensity per rupee of turnover 

Energy intensity per rupee of turnover adjusted for Purchasing Power Parity (PPP)  

Energy intensity in terms of physical output

- - 

No No

 

 Yes

(i) Surface water  - - 

(ii) Groundwater

(iv) Seawater / desalinated water - -

- -
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Parameter

- -

No treatment - -

- -

- -

No treatment - -

- -

- -

No treatment - -

- -

No treatment* -

- -

No treatment - -

- -

No

responsible management of natural resources.

Parameter Please specify unit

ppm/ volume
ppm/ volume

- -
- -
- -

No Yes
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Parameter Unit

turnover 
/ Revenue from operations) 

turnover adjusted for Purchasing Power Parity (PPP) 
Revenue from operations

physical output
production

relevant metric may be selected by the entity
 - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out 
by an external agency? (Y/N)
If yes, name of the external agency.

Yes

of solar panels, as part of its ongoing efforts to reduce its carbon footprint. By transitioning to renewable energy, our 
aim is to significantly decrease harmful air pollutants and eliminate greenhouse gas emissions linked to fossil fuels. 

consumption. 

Parameter

 
Please specify, if any. (Break-up by composition i.e. by materials relevant to the sector)

-

 

 

 - - 
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Category of waste

(i) Recycled

(ii) Re-used

Category of waste

(i) Incineration - -

(ii) Landfilling

- -

monitor waste production regularly to identify opportunities for further reduction through recycling and upcycling both 

Sr. 
No.

Location of operations/offices Type of operations environmental approval/clearance are 
being complied with? (Y/N)

If no, the reasons thereof 
and corrective action 

taken, if any.

Not applicable as none of our offices/operations and offices are in/around any ecologically sensitive areas.

Name and brief 
details of project

EIA Notification 
No.

Date independent external 
agency (Yes / No)

Results communicated in 
public domain (Yes / No) link

 Yes*

Specify the law/regulation/ guidelines 
which was not complied with

Provide details of the 
non- compliance

Any fines / penalties / action taken by 
regulatory agencies such as pollution 
control boards or by courts

Corrective action 
taken, if any
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a responsible and transparent manner, and avoid engaging in activities that could undermine the public interest or the 
democratic process.)

Essential Indicators

Sr. 
No.

Name of the trade and industry chambers/ associations
Reach of trade and industry chambers/ associations  

(State/National/ International)

State

GSCS International Ltd International

Name of authority
Brief of the 

case
Corrective 

action taken

 
from regulatory authorities on any issue related to anti-competitive conduct.

Leadership Indicators

S. No.
Public 
policy 

advocated

Method resorted 
for such advocacy

available in public 
domain? (Yes/No)

Frequency of Review by Board 
(Annually/ Half yearly/

Quarterly/Others– please specify)
available

- - - - - -

employment, providing fair and safe working conditions, supporting skill development, and encouraging engagement with 

and the communities in which it operates.

Essential Indicators

current financial year.

Name and brief details 
of project

SIA Notification 
No.

Date of 
notification

independent external agency 
(Yes / No)

Results communicated 
in public domain 

(Yes / No)

Relevant 

your entity, in the following format:

Sr. 
No.

Name of Project for which R&R 
is ongoing

State District
No. of Project 

Affected Families 
(PAFs)

% of PAFs 
covered by 

R&R

Amounts paid to PAFs in 
the FY (In INR)

  In our company we have established a grievance Redressal mechanism for local communities, enabling them to raise 

communicated to our Corporate Social Responsibility (CSR) Committee. Based on the nature of the grievance, it is then 

ensure fair and effective resolution.
 

cs.jwl@jindaltextiles.com 
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Particular

employed on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

Particular

Rural - -

Semi-urban - -

- -

Leadership Indicators

Details of negative social impact identified Corrective action taken

reporting year.

S. 
No.

State Aspirational District Amount spent (In INR)

- - - -

S. 
No.

Intellectual Property based on 
traditional knowledge

Owned/ Acquired 
(Yes/No)

Benefit shared 
(Yes / No)

Basis of calculating benefit share

- - - - -

Name of authority Brief of the Case Corrective action taken

- - -

S. 
No.

CSR Project
No. of persons benefitted from CSR 

Projects groups

responsible marketing and customer trust.

Essential Indicators:

https://www.jindaltextiles.
com/investor.php
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Particular As a percentage to total turnover

Environmental and social parameters relevant to the product

Safe and responsible usage

Recycling and/or safe disposal

Particular Remark RemarkReceived during 
the year

Pending resolution 
at the end of year

Received 
during the year

Pending resolution 
at end of the year

- -

- -

Cyber-security - -

services
- -

- -

- -

- -

Particular Number Reason for recall

Voluntary recalls

 

was required in the said financial year.

 a. Number of instances of data breaches along-with impact: 

 b. Percentage of data breaches involving personally identifiable information of customers: 

 c. Impact, if any, of the data breaches: Nil 

Leadership Indicator:

https://www.jindaltextiles.com/products.php

 Fabric Development Sheet

from one-on-one meetings.


